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Purpose 
The Sheldon Theatre is committed to providing a creative environment where young people 
can learn, perform, and grow safely. This policy outlines the expectations and procedures 
designed to protect youth from physical, emotional, and sexual harm during any Sheldon 
Theatre activity. All staff, teaching artists, volunteers, production crew, and contracted 
individuals who interact with youth are required to follow this policy. Renters offering youth 
programming within the Sheldon Theatre facility will be given this policy and are expected 
to adhere to its guidelines. 

The Sheldon Theatre values inclusivity, respect, and equitable treatment of all participants, 
regardless of race, ethnicity, gender identity, sexual orientation, ability, or background. 

 

Conduct Expectations 

Adults representing the Sheldon Theatre in youth (18 & under) programs are expected to 
adhere to the following: 

• Foster an environment where every young person feels respected, welcome, and safe. 
• Model professionalism, positive communication, and appropriate boundaries. 
• Ensure that at least two adults are present during youth activities whenever possible, and 
maintain visibility or audibility to other adults. 
• Respect personal boundaries and obtain verbal consent before any necessary physical 
contact, such as adjusting a costume or demonstrating choreography. 
• Approach sensitive themes in theatrical content with care, offering context and support 
as needed. 
• Keep theatre, rehearsal, and backstage doors open when working with youth. 
• Include a parent/guardian or another Sheldon Theatre staff member on all email or text 
communication with minors.  



•Communicate to groups (for example, sharing rehearsal reminders, schedules, or
announcements), using a designated safe, monitored group communication platform.
• Avoid contacting minors through personal social media accounts.
• Do NOT transport minors in personal vehicles for any reason unless parental permission
is in writing or in case of an emergency (e.g. minor needs urgent medical care).

Use of Photos and Video 

The Sheldon Theatre will seek consent from parents or guardians before photographing or 
filming youth for promotional, educational, or archival purposes. All materials containing 
identifying information will be handled and stored responsibly and in compliance with the 
Minnesota Government Data Policies Act and the city of Red Wing’s  Record’s Retention 
Schedule.  

Background Checks and Training 

Individuals leading or assisting with youth programming must complete a background 
check and participate in child safety training prior to working with minors. The Sheldon 
Theatre will review the results of each background check and will determine, at its sole 
discretion, whether any information revealed constitutes a disqualifying condition. 
Disqualification may result from any history that suggests a potential risk to the safety or 
well-being of youth participants, or that is otherwise inconsistent with the responsibilities 
of the position.  

Mandated Reporter Training for Youth Programs: 
Mandated Reporter Training Link   

Reporting Concerns or Suspected Maltreatment 

Anyone working or volunteering with the Sheldon Theatre who has reason to believe that a 
child is being harmed, neglected, or abused must act immediately. 

Goodhue County Child Protection Reporting 
• 24-Hour Reporting Line: 651-385-3200
• Website (Goodhue County Health & Human Services – Child Protection):
https://goodhuecountymn.gov/health_human_services/social_services/child_protection/
• Emergency or immediate danger: Call 911

https://mncwta.umn.edu/elearning/mrt/index.html#/lessons/wio5eHdklJkZvxyUIvay7AGmf8sXfnmS
https://goodhuecountymn.gov/health_human_services/social_services/child_protection/


A report may be made directly to Goodhue County Health & Human Services or to law 
enforcement. Reporters must also notify their direct supervisor, the Executive Director, and 
the City of Red Wing Human Resources Manager to ensure internal communication and 
compliance. If the report concerns the employee’s direct supervisor, the reporter should 
instead notify the City of Red Wing Human Resources Department. 

Sheldon Theatre Executive Director  
Shantel Dow  
(651) 388-8701 | sdow@sheldontheatre.org 

Human Resources Manager:  

Alex Saxe  
(651)385-3614 | Alex.Saxe@redwingmn.gov  

 

 

Additional Resources 

• MN Department of Children, Youth & Families: https://dcyf.mn.gov/individuals-and-
families/family-services/child-safety-and-family-preservation  

• Jacob Wetterling Resource Center: https://www.zeroabuseproject.org/  

 

Accidents and Injuries 

Any injury or accident involving a participant, volunteer, or visitor must be communicated 
to a supervisor as soon as possible. An accident report may be required. Staff should alert 
supervisors whenever a parent or guardian is contacted regarding an incident. 

 

Medication 

Sheldon Theatre staff may not administer prescription medication. Families are 
responsible for managing youth medication needs. EpiPens are the only exception, and 
staff working with youth will receive training in emergency EpiPen use. 

 

Failure to comply with this Youth Safety Policy may result in disciplinary action, up to 
and including termination of employment or volunteer engagement. The Sheldon 

https://dcyf.mn.gov/individuals-and-families/family-services/child-safety-and-family-preservation
https://dcyf.mn.gov/individuals-and-families/family-services/child-safety-and-family-preservation
https://www.zeroabuseproject.org/


Theater retains sole discretion to determine the appropriate level of discipline based 
on the nature and severity of the violation. 

 


